1.
the following posts on contractual basis for an initial period of one year (Eleven serving

SAINIK SCHOOL REWARI

AT VILL — GOTHRA AHIR, DISTT- REWARI (HARYANA)

RECRUITMENT OF CONTRACTUAL STAFF

Sainik School Rewari invites applications from eligible and suitable candidates for

months plus One month break period), extendable annually up to a maximum period of
three years only, subject to satisfactory performance and institutional requirements :-

S. | Name of Post | No of Eligibility/Qualification Consolidated Age
No Posts Salary (Rs.)
Per Month
(@) | Medical Officer 01 Essential Qualifications % 84,960/- 18-50 years
(UR) | MBBS Degree from the recognized institution. ason
17 Oct 2026
Desirable Qualification: -
(i) Specialization in pediatrician course minimum
two years experience as Medical Doctor.
(if) knowledge of computer.

(b) | PEM/PTI cum 01 Essential Qualifications. T 46,720/- 18-50 years
Matron (Female | (UR) | Should have passed Matriculation or equivalent ason
Only) examination and should .be able to converse 17 Oct 2026

fluently in English.
Desirable Qualification:-
(i) B.A/ B.Sc/ B.Com degree.
(i) Attainments in Sports/ Art/ Music
(iii) For the post of PEM/PTI cum Matron (Female)
in Junior/ Holding Houses, mature ladies without
encumbrances and with experience of handling
children with affection will be preferred.
(iv) Bachelor of Physical Education (B.P.Ed Degree
course) four years.
OR
Three years graduation + one year B.P.Ed Diploma
OR
B.Sc Physical Education, Health education and
sports + one year B.P.Ed Diploma

(c) | Nursing 01 Essential Qualifications. ¥ 40,800/ 18-50 years
Assistant (UR) | (i) Nursing Diploma/Degree from a recognized ason
(Male) Board or University. 17 Oct 2026

(i) 5 years of experience or ex-serviceman of
Medical Assistant trade with at least 5 years’
service after training

Desirable Qualification:-

(i) Candidates with experience of working in any
residential Public School will be given preference.
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S. Name of Post | No of
No Posts

Eligibility/Qualification

Consolidated
Salary (Rs.)
Per Month

Age

(d) | Counsellor 01

Essential Qualifications
Graduate/Post Graduate in Psychology of the
recognized institution.

OR
Post Graduate in Child Development

OR
Graduate/Post Graduate with Diploma in Career
Guidance and Counselling

Desirable Qualification: -

()  Experience in a residential School as a
Counsellor/ Wellness teacher

(i) Proficiency in Games as well as Co-curricular
activities.

(iif) Knowledge of Computer application.

% 71,840/

21-50 years
ason
17 Oct 2026

(e) | PGT (Physical 01
Education) (UR)

Essential Qualifications

(i) M.A. Physical Education or M.P.Ed. with at least
50% marks, and Bachelor of Physical Education
(B.P.Ed.) or Diploma in Physical - Education
(D.P.Ed.) or its equivalent offered by

NCTE recognized Institute/University.

Desirable Qualification: -

() Should have represented at least State at
National Level in any of the Sports/Games
recognized by Sports Authority in India (SAl)/the
concerned federation.

(ii) Experience in the recognized institution as
Physical Education Teacher.

(iii) Experience of working in a residential school.
(iv) Proficiency in Games as well as Cocurricular
activities

(v) Knowledge of Computer application.

% 76,160/-

21-50 years
ason
17 Oct 2026

Important Instructions:-

2. The maximum age-limit prescribed to a post shall be increased by 5 years in case
of candidates belonging to Scheduled Caste and Scheduled tribes and by 3 years in case
of candidates belonging to OBCS.

3. Interested candidates should apply in the prescribed Application Form available on
the School website, www.ssrw.org, along with the following documents: -

(@) Attested copies of Mark Sheets, Degree Certificates and Experience
Certificates, clearly indicating the percentage of marks obtained from Matriculation

onwards.
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(b) One recent passport-size photograph, along with the candidate's mobile
number and valid e-mail ID.

(c) A Crossed Bank Draft of ¥500/- (non-refundable) drawn in favour of
‘Principal, Sainik School Rewari’, payable at Rewari. Candidates belonging to the
Scheduled Caste (SC) and Scheduled Tribe (ST) categories are exempted from
payment of the application fee.

(d) A self-addressed envelope duly affixed with postage stamps of %56/- for
dispatch of the Admit Card.

(e)  The post applied for must be clearly superscribed on the envelope.
(f) Application form will be sent by Indian Post to: -

Principal,

Sainik School Rewari

Village — Gothra Ahir, Distt- Rewari
Haryana - 123102

4. Last date for receipt of applications: The completed application form must reach
Sainik School Rewari by 06 Nov 2026, up to 1700 Hrs. Applications will be accepted only
through India Post or by hand. Applications sent through private courier services
shall not be accepted. The School shall not be responsible for any postal delay,
loss or non-receipt of the application form. Applications received after the due date
or without the prescribed application fee (wherever applicable) or not submitted in
the prescribed format, shall be liable to be rejected without any further intimation
to the candidate.

5. Applications not accompanied by the prescribed documents, application fee
(where applicable) or self-addressed stamped envelope may be liable to rejection.

6. No TA/DA will be admissible for attending the selection process. Contract period
can be curtailed by the School due to administrative / policy reasons. The School is not
liable to pay any compensation in case of curtailment of the contract period. The School
administration reserves the right to cancel all or any vacancy due to non-availability of
suitable candidates or due to administrative / policy reasons.

7. Contract Period and Extension. The conditions for the Contract period and
Extension up to three years are as follows: -

(@)  The contractual appointment shall be made for a maximum period of three
years from the date of initial appointment. The total duration of the contractual
engagement shall not, under any circumstances, exceed three years from the date
of appointment.

(b)  The contract shall initially be for a period of 11 months from the date of
joining. On completion of 11 months of service, the contract may be extended for
a further period of one year, subject to performance review and institutional
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requirements, with the approval of the Principal. A one-month break shall be
observed after every 11 months of service.

(c) For the purpose of renewal, a formal performance evaluation shall be
carried out on a quarterly basis by the Vice Principal/ Administrative Officer, as
applicable, followed by a review by the Principal. A comprehensive assessment
based on the four quarterly performance reports shall be considered for renewal of
the contract.

(d) In case of extension after evaluation and review, payment of remuneration
shall resume after the one-month break for the next 11-month service cycle,
subject to the overall maximum contractual period of three years. No remuneration
shall be payable during the prescribed break period or during school vacations/
breaks when the contractual employee is not on active duty.

(e) ~ On completion of the maximum contractual engagement of three years, a
fresh recruitment process shall be undertaken for filling up the post. The
contractual employee shall have no claim or right for regular appointment on the
basis of the contractual service rendered and shall execute the prescribed
undertaking/bond to this effect at the time of engagement.

Candidates are advised to visit the School website regularly for the latest updates/

information regarding the recruitment process.

Principal
Sainik School Rewari



